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9. Which of the following section states employers liability for compensation :
a. Section 3 b.Section 4
c. Section 5 d.Section 6

10. First category of dependents includes :
a. Widow and her mother b. Legitimate or adopted son
¢. An unmarried legitimate daughter  d. All of the above
Answer the following: (Use descriptive answer sheet) 2x10=20

1. What is industrial dispute ?

2. What do you understand by retrenchment .

@

Who is a conciliation officer ?

4. Mention two functions of labour court,

5. Define illegal strike .

6. Discuss the procedure of retrenchment .

7. Explain jurisdiction of civil court in relation to industrial dispute
8. Where unfair labour practice is committed ?

9. Define wage as per the Employees Compensation Act, 1923,

10. Explain the procedure of calculating wage in case of employers compensation

USTM/COE/R-01



[PART-B : Descrigtive]

Time: 2 hrs. 30 min. Marks: 50
[ Answer the following questions ]

1. a. Explain in detail Industrial Jurisprudence in India .

10
Or
b. Discuss various objectives and scope of Industrial Dispute Act, 10
1947
2. a. Industrial dispute Act, 1947 gives the discretionary power to 10
Labour court, Tribunal ,National Tribunal to solve industrial
dispute .Explain .
Or
b. How industrial dispute can be solved as per the Industrial 10

Dispute Act, 1947. Discus various authorities under the Act .

3. a. What is strike ? Whether a notice is necessary before conducting ~ 2+1+3+

strike ?1f so under what circumstances notice can be dispensed #=10
with . When a strike becomes illegal. ?
Or
b. Write short notes on the following 5+5=10

a. Lockout
b. Lay-off

4. a. Define unfair labour practice . Discuss various provisions of I+7=10
nature and penalties of unfair labour practice .
Or
b. Discuss in detail various provisions of unfair labour practice in 54+5=10

relation to the part of employees and trade union of the
employees and from the part of workmen and trade union of
the workmen .

5. a. What do you understand by compensation ?. Discuss in detail 2+8=10
main features of the Employees Compensation Act,1923.
Or
b. Discuss the importance of compensation under the Employees 3+7=10
Compensation Act,1923. What are the powers and functions of
commissioner under the said Act.
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